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Hall Cross is England's first Foundation School in Health

On Friday 19 October, Doncaster and Bassetlaw
Teaching Hospitals (DBTH) entered into a formal
partnership with Hall Cross Academy, making the
latter the country’s first ever Foundation School in
Health. This groundbreaking collaboration will see us
working closely with the school, in order to develop
further opportunities for those pupils who are
wishing to pursue a career in the health service.

The partnership was inaugurated at the Academy’s Upper

School Library, with speeches from Hall Cross Staff as well

as members of Team DBTH, including Dr Alasdair Strachan,
Director of Education, and Richard Parker, Chief Exec.

Also in attendance was Dame Rosie Winterton MP, who said: “I am very pleased to be here today
at the launch of this innovative new partnership, [which] will benefit student’s education through
close links working with health professionals and help to develop the skills and experience for a
future local workforce for our NHS.”

In becoming a Foundation School in Health, Hall Cross will benefit from increased involvement from
health professionals. This will lead to extensive work experience opportunities and internships,

as well as advice and information from experienced medics and clinicians. On that note, “Careers
Champions” will also be appointed within the Trust, to provide further guidance to pupils.

Looking beyond traditional routes into health professions, the partnership will additionally see
advancement and development in vocational studies, with students and apprentices being offered
on-the-job learning. What’s more, the partnership won’t just be about patient-facing roles, but will
also take into account career possibilities in key areas such as Laboratories, IT, Estates and Facilities
and other corporate functions within the Trust.

Over all, this is an amazing development, not only locally, but also for the wider NHS too. By
working closely with our partners at the central Doncaster school, we will further increase
opportunities for students to embark on a hugely rewarding career in health, whilst also laying a
promising and skilled foundation for the future of our local hospitals.

Pippa Dodgshon, Principal at Hall Cross Academy, said: “I believe as a Foundation School for Health,
we will be able to draw on the advice, expertise and guidance of the local NHS, creating and
illuminating a clear and engaging pathway for pupils to follow, in order to become a nurse, doctor
or any other of the myriad opportunities in the health service. This is an incredibly exciting time,
and, with the Trust, we cannot wait to get started.”
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Finding the Staff Survey

As you may already be aware, the NHS
Staff Survey is currently open and emails
have been sent out to all members of
Team DBTH, calling for their participation.

By now, everyone in the Trust should have Cy m _
received their invitations. If you are having % poﬂsc:b pxﬁ'ff;;
trouble finding the email, then all you need to | "CSpopng. ds

do is follow these steps: Uleq 5 e

e Open up the Microsoft Outlook Application by
from your Desktop. k™

o Locate the “Search Inbox” bar near the top s i
of the page. This can be identified by the oy N oy o
small magnifying glass icon.

e Inthe “Search Inbox “bar, type “Staff Survey Invitation”

e Browse through the search results, looking for an email with the subject heading “NHS Staff
Survey 2018- Invitation”. Open the email.

o Click on the word “Questionnaire”, which will be in blue, underlined text and underlined. This
will take you to the homepage of the survey, where you can begin feeding back your views.

If you still cannot find the invitation after this search, then it might be worth checking in
your Junk mail, as it may have been sent there accidentally.

Please take the time to fill in this vital questionnaire, as it helps us to understand what we are
doing well as an organisation and also where we can improve. It only takes around ten minutes to
complete, and asks a number of anonymous questions relating to your working life.

Drop-in sessions

It is important that you take this opportunity to
have your say and feedback to the Trust. With that
in mind, a couple of drop-in sessions have been
arranged to take place in the Bassetlaw Hub, in
order to help staff access and complete the Survey.

Harrison Abbott e

Communications and
Engagement Admin
s \ /

We will walk you through every step of the
process, from logging onto the computer, to
opening your emails and then finding the survey
invitation itself. Because these sessions are drop-
ins, you won't need to book onto anything, just
turn up on the day! The sessions will be in the
Bassetlaw E-Learning, from 9am-3pm, on 30 and
31 October.

Not completed your survey yet?

Harrison shows you how in this
short video.
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https://youtu.be/aOqsZ_8BLRU

Thanks to all our
Flucredibles who have
already donned their
super suits and vaccinated
themselves against the flu!

‘\j' =/ \
. A
Thank you to everyone who is supporting FLUCREDIBLES
our Flu Campaign, from our vaccinators,
to those of you who have had the jab. It is
a pleasure to report that, if things continue
at this pace, then we will hit our target of Those of you at

75% within the next seven working days! E 6.30 BassetIaV\{ can contact a
We are encouraging every member of (From 6.30am) peer vaccinator, who will

Wednesday 24 October | happily deliver the jab to
Friday 26 October night staff in late sessions.
Tuesday 30 October You can reach them on

Early Sessions

front line staff to get themselves vacci-
nated if they have yet to do so.

To support you with this, some early and Late Sessions ext. 642581, to arrange a
late sessions have been arranged for the (Up to 8.30pm) mutually convenient date
next few weeks to supplement the 8am- Tuesday 23 October and time.

4pm ones at DRI. Thursday 25 October
Tuesday 30 October

Thursday 1 November




Ordering surgical face masks

Off the back of the NCP initiative, numerous suppliers of
Surgical Face Masks have been delisted from NHS Supply
Chain.

What is the NCP Programme?

The Nationally Contracted Products (NCP) initiative is
essentially a procurement tool that aims to harness the buying
power of the NHS and improve efficiency. In order to do this,
the programme will be removing unnecessary instances of
product variation. In other words, NCP is all about reducing
the range of similar products that are available to the NHS, so
that there is a greater level of consistency in terms of what we
are purchasing.

How Does it Work

The initiative is focused on driving savings by reducing product variety at a “sub-category” level.
This will be achieved through a Supply Chain process which will temporarily select, and award

a contract to, certain products, so that they are the only ones of their kind that can be ordered.
Meanwhile, the unsuccessful suppliers will be delisted from the online catalogue, at least for the
duration of the contract.

Of course, quality patient care is paramount with this, which is why all NCP supplier will be
assessed against specific pre-qualification requirements, as well as CET reports other evaluation
processes.

Surgical Face Masks

As part of the NCP programme, Surgical Face Masks were recently selected to go through a
procurement exercise. In the end, Molnlycke Health Care Ltd were named as the NCP supplier for
this product.

NCP Surgical Face Masks:
BWM194 Face mask surgical splash resistant type IR blue with tie band
BWM196 Face mask surgical splash resistant type IIR blue with ear loops

As a result, the following Surgical Face Mask suppliers will be delisted from the Supply Chain
catalogue, for a minimum period of 12 months: 365 Healthcare, 3M United Kingdom Plc, Halyard
Health UK Limited, IMS Euro Ltd, Iskus Health UK Ltd, Medline Industries Ltd, Shermond and Valmy
Sas Limited.

Inventory management information

If you ring the Inventory Management office for the purpose of
requesting additional clinical stock, please note that they will not have
it ready for immediate collection. Instead they will need to order what E./
you need and have it delivered within the usual time scales. The team

can arrange some stock to be delivered overnight but there will be a

charge associated with this. E

h
Meanwhile, if you require prescribed dressings, please make sure that you o
can provide Inventory Management with the form that the Skin Integrity
Team have filled in. Please leave this in the post box outside the Inventory

Management office.
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Supporting every breath of the way

A local support group, Breathe Easy Doncaster, have
generously contributed £1,700 to the care of respiratory
patients within the area. This money, which was raised
through numerous events, raffles and bake sales, will be
used across the respiratory pathway, in both acute and
community settings. By doing this, Breathe Easy hope to
enhance the care that we offer as an organisation, as well as
the overall patient experience.

The money itself was donated to DBTH and RDaSH on
Thursday 20 September, during a presentation wherein staff
were welcomed with warm smiles and customary tea and
cakes.

For a bit more context, Doncaster Breathe Easy is part of the
British Lung Foundation and is a support group for people
with respiratory conditions, as well as their carers and friends.
The organisation was founded 21 years ago and meets on a
monthly basis in Wheatley Hills, Doncaster.

Speaking about what they have to offer, Bill Dennett, Chair of Breathe Easy, said: “The group has
talks from specialist speakers, afternoon teas, trips out and lunches at local pubs. People get to talk
to others who understand what they are going through, hear advice and information that is not
always easy to find, and relax in an environment where they are accepted.”

The Trust is truly thankful for the donation and the amazing support the Breathe Easy Doncaster
group continue to offer for their local Trusts and Doncaster residents.

For more information regarding the group please visit www.blf.org.uk or contact the British Lung
Foundation on 0300 3030253.

Clinical Audit Awareness Week

Clinical Audit Awareness Week commences on 19 November.

In support of the national initiative, the Audit & Effectiveness Team,
alongside the Quality Improvement Team, will be available for you to
meet on 23 November, so that you can ask them questions and find out
a little more about what they do. You will be able to find the teams from
9am-4pm in the DRI Education Centre.

In addition to this, the Trust will also be selecting a Clinical Audit Hero
and a Quality Crusader for the week. Nominations have been collected
over the past few months in anticipation of this and the winners will be
announced shortly.

-_ Please note that, as of Friday 9 November, the fax number for Renal

[— Secretaries at DRI will be changing to ext. 642944.
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NHS!

Doncaster and Bassetlaw

Look after the pennies Teaching Hospitals
and the pounds will follow:

We need your ideas!

The Trust has been working hard to ensure we make the most
of every penny spent but we need to keep up the momentum.

If each member of Team DBTH
saved just a pound each month,
this would equate to almost

£80,000 each year

No project is too small when
it comes to savings, because
even little things can make
a big difference.

If you have a bright idea

which you think will help the Trust

to save, why not get in touch with

our teams in Efficiency and Effectiveness
and Quality Improvement?

To get involved and help the Trust with your ideas,
please contact dbth.ideabox@nhs.net




Lost property claims

When it comes to dealing with Lost Property Claims, please do not
send the patient or relative down to the Patient Experience Team, as
the decision regarding who is responsible for the loss lies with the
ward or department. The reason that we ask that you refrain from
sending the visitor to other areas of the hospital is that this can cause
further upset.

Instead, the Sister or Charge Nurse will need to complete a special form
in order to report the incident. This can be found within the Patient
Property and Valuables Policy, on page 21.

Donation to Comforts Fund in memory of Betty

In memory of their Aunt, Betty Willis, a local family has donated
£750 in lieu of flowers to the Montagu Hospital Comforts Fund.

Betty gave her time to work as a volunteer in the Comforts Fund
Tea Bar at Montagu Hospital and she herself bequeathed £5,000 to
the fund, to be used to benefit patients and visitors to the hospital.

The large sum of money has funded the refurbishment of a waiting
area in the outpatients department, including the purchase of new

chairs, pictures and a television. Pictured: (lI-r): Sister
Woodward, Nora Gill,

Staff in the outpatients department would like to express their Chairman of the Comforts

sincere gratitude to Betty Willis and her family for their kind Fund and Betty’s nieces Carol,

generosity. Maureen and Susan.

Directorate drop in sessions: Estates and Facilities

Over the next couple of months, Dr Kirsty Edmondson-Jones, Director of Estates and Facilities, will be
offering a number of drop-in sessions for everyone in the directorate.

These will be held between the hours of 12:30pm and 2pm, on the dates indicated below. Estates and
Facilities staff are encouraged to take up this opportunity so that they can ask Kirsty questions, discuss
their ideas and address any concerns that they may have.

16 November, 12:30pm-2pm Bassetlaw Hub
4 December, 12:30pm-2pm Montagu Admin office
13 December, 12:30pm-2pm DRI Estates & Facilities Department
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Property of deceased patients

Following recent incidents, we just want to issue
a polite reminder to staff about how to manage
patient property.

For Non-Valuable Items et oot
+ Non-Valuable patient property and clothing should  FgESE . ..".T j IL_' f &

be listed, with clear descriptions, in the relevant
book. These items then need to be carefully
packaged, using bags provided by the Trust and
marked with the patient's' name. Please note that
if you send a patient’s clothes to the laundry, it will
take time for this to return.

o Two members of staff shall then sign the property
book receipt.

o The property may be released to the next of kin
or close family member. In this case, an indemnity
form must be completed and signatures obtained
from the relative or close family member.

« The top copy of the property book receipt will be given to the relative or close family member after
signature. A second copy will remain in the book and a third copy will be placed in the patient's notes.

Dentures, Prostheses and Personal Cards

o Dentures or prostheses should be sent to the mortuary with the deceased, as opposed to being placed
with everything else.

e Personal cards should be placed in an envelope marked "cards".

Uncollected Property

e Any bags of property not collected promptly should be stored in a safe place on the ward and the next
of kin will then be contacted to ask if they would like to fetch the items.

o If any property remains uncollected one month after the date of death, it shall be disposed of at the
discretion of the Bereavement Officer. If appropriate, this property may be retained for hospital use.

o The method of disposal shall be recorded on the property book receipt.

Please ensure that you are adhering to the above processes when dealing with the property of deceased
patients, in order to avoid future complications. For more information on this subject, you can refer to our
Patient Property and Valuables policy on the Intranet.

Restart a heart day

Our amazing Resuscitation Services team
were all busy last Tuesday getting involved in
Restart a Heart Day.

Training almost 300 pupils from Outwood
Academy Valley, they were supporting the
British Heart Foundation & Resuscitation
Council (UK) initiative, which is aimed at
teaching lifesaving CPR skills to future
generations.
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Apprenticeships for existing staff

Looking for further development opportunities? Then an
apprenticeship might be the next step for you, as they
offer plenty of scope for advancement.

The following opportunities available for existing staff:

e |LM Team Leading Level — For existing staff that undertake
team leading responsibilities — Duration: 12 months

o ILM Management Level 3 — For existing staff that undertake
Managerial responsibilities — Duration: 18 months

e Business and Admin Level 3 — For Existing Admin and
Clerical Staff (Bands 2-3) — Duration: 18 months

e Business and Admin Level 4 — For Existing Admin and
Clerical Staff (Bands 4) — Duration: 24 months

e Senior Clinical Support Worker Level 3 — For All Clinical
Support workers including HCA’s Band 2 upwards —
Duration: 20 months.

Please note that apprenticeships are subject to Line Manager approval and identification within the
individual's appraisal. The durations listed above are applicable to all staff working 30 hours or more. For
those working less than that, the duration will be extended. All apprenticeships require 20% off-the-job
study leave, which is a requirement that must be agreed upon with your Manager.

To apply: Once agreed with your Manager, a study leave application needs to be completed and forwarded
to your Education Lead. For further information, please contact your Education Lead or email
dbth.apprentices@nhs.net.

First steps in clinical research event

DBTH are hosting a Council for Allied Health Profession
Research (CAHPR) event. This will be the first event of its
kind to be hosted by the Trust and will be titled ‘First Steps
in Clinical Research- Managers and Clinicians Working
Together’.

The event aims to support Allied Health Professionals (AHPs) who C a I I P I

are interested in taking their first steps into the field of research.
Not only that, but it will also help to inform their managers, so
that they can better understand how their staff can contribute to Allu_;l Hu:nlth
research and what the implications of this are for them. All in all, Professions Research
this will be a useful event, covering how AHPs can get involved
with research, how managers can support them in this and what
outcomes can be achieved.

If you would like to hear more about any of this, then why not
come along to the DRI Education Centre on Monday 26 November, for what is sure to be an insightful talk?
Although we are hosting the event, it will be open to everyone else in the CAHPR Yorkshire hub, as well to
anyone with an interest in the topic. Please note however that spaces are limited, so make sure to book
yourself a place via Eventbrite (Deadline 19 November)

First Steps in Clinical Research- Managers and Clinicians Working Together, is to be held from 6pm —8pm
on Monday 26 November. Refreshments will be served from 5.30pm.
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IDCR update

Back in June, the Integrated Doncaster Care Record (IDCR)
went live.

This application has been introduced to enable more
convenient sharing of patient information. It does this by
pulling together health and social care details from across six
different clinical and social care systems, all of which belong to
separate organisations in Doncaster.

What are the Benefits of IDCR?

Our Community Physiotherapy Services were among the first to

be granted access to IDCR and it has already proven to be greatly
beneficial for them. For a start, the team have now incorporated
the application into their triage processes, allowing them to support
referrals. In turn, this has lead to safer clinical decisions being made
in a more timely manner. Furthermore, with the help of IDCR, the
team no longer have to trouble GP practices in order to request
additional information, as the system gives them real-time access to
records, including up-to-date medical and drug histories.

co-ordinated multidisciplinary response in the community.

Going Forward?

-~
ﬂ,

NHS

All about your
Integrated Doncaster
Care Record

Moreover, the application displays a comprehensive appointment and referral history for each patient. This
means that users can link directly with health and social colleagues already involved in the patient’s care. This
has been invaluable for discharges from bed based settings, as well as admission avoidance through a more

This system is now used on a daily basis by the Community Physiotherapy team and is an integral part of their
work. In the future, it is anticipated that IDCR will be adopted by even more services, who will surely benefit

from the enhanced access that the system offers. For further information and to discuss how IDCR may be of

help to you, please email michaelsmith4@nhs.net or ken.anderson3@nhs.net.

Staff Lottery

Congratulations to our Staff Lottery winners for September!
iz [Name |lotterynumber |
£1000 Christine McCabe 3606
£500 Nicola Rowe 3164
£500 Alison Mcneil 4064
£250 Fiona Standish 1247
£250 Katrina Spooner 3927
£100 Rhiann Morris 4106
£100 Andrea Bliss 2310
£50 Laura Beck 2351
£50 Sean Tuplin 4163
£50 Jeremy Day 4027
£50 Michelle Heyes 1559
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No tricks,
just treats

One lucky winner per

day will receive a fantastic
free gift. Simply place an
order for a brand new fully
maintained and insured car
in October.

& )
Week 1: Apple AirPods

Week 2: GoPro Action Camera
Week 3: Acer Chromebook

B Week 4: Bose Bluetooth Speaker
J

Order any car during the month of
October to qualify. Simply login at
tuskerdirect.com to get a quote.

Scan me

Log in at tuskerdirect.com
Call us on 0333 400 7431
or email EET@tuskerdirect.com u S e r'.

The Car Benefit People

T&Cs apply — tuskercars.com/info/autumngiveaway



We are pleased to announce that, as of November,
CT Plus will be taking over the Fred and Ann Green
Shuttle service, as well as the DRI Park and Ride.
The Trust decided upon this new contract after an
extensive and thorough tender exercise, which was
performed by our own procurement department.
At the end of the process, the team decided upon
the Social Enterprise Company as the best option,
as they were able to offer strong improvements at a
great cost.

What Will Change?

Rest assured that almost everything will remain the same B

from a passenger perspective, including the existing timetables, the pickup and drop-off points and
the contact numbers for booking seats. Meanwhile, there will be a number of improvements made
as well, with the introduction of more accessible vehicles that are capable of carrying up to 39 seated
people, enhanced security provision with CCTV and seatbelts and even free Wi-Fil Furthermore, both
the Montagu and Park and Ride shuttles will now be compliant with the latest emission standards,
resulting in a more environmentally friendly service to boot.

The new service with CT Plus commences on Thursday 1 November.

What is a Social Enterprise Company?

As aforementioned, CT Plus is a Social Enterprise Company, meaning that their income is generated
through the successful operation of contracts, which are won in the marketplace. What makes them
unique is that these profits are not distributed to shareholders, but are instead applied to create
community value.

This means that they:
o Reinvest profits from their commercial contracts into further transport services or projects in the
local communities.

o Deliver training services for people who are long-term unemployed, specifically focusing on
employment and skills.

» Aim to create employment opportunities for people in deprived communities. In doing so, they
contribute to local economies and actively seek new ways to make places better to live in.

As you can see, this vision of social justice and equality for all is truly at the heart of everything they
do as a Social Enterprise Company, which is another reason why we have chosen to partner with
them.

Social media - How secure are your settings?

If you want to tighten your security on social media you can do this by
accessing your privacy settings on your profiles. You can change who can see
certain things and the information others can obtain about you from your
profile.

For advice on Facebook security settings click here. For Twitter, click here.

Tip: To protect your identity as staff members, you can hide your job title and place of work from people
you aren't friends with.
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QUIT: Tackling Tobacco Dependency in Hospital Settings

It is estimated that 25% of all hospital patients are
currentently smokers. The admission period is thus a unique
opportunity to communicate with these individuals about
their habit, in order to help them make an effective change
for the sake of their long-term health.

This is where the QUIT initiative comes in. A clear and
evidence-based programme, QUIT is intended to help the
thousands of smokers who are admitted to South Yorkshire &
Bassetlaw (SY&B) hospitals each year. More specifically, the
campaign aims to help all SY&B sites become truly smokefree:
supporting staff in quitting during working hours and making
every healthcare professional aware of the status of their
patients. Of course, the ambition does not stop there, as they
have many other goals relating to the subject. For instance,
they also want to ensure that every patient has access to the
best tabaco treatments and support mechanisms.

With local Chief Executives agreeing to the programme’s

implementation across all acute Trusts in SY&B, now is a great time to find out more about QUIT. To
that end, the organisation will be hosting an informative event on Wednesday 7 November, which
will entail:

e An Opening Welcome from Sir Andrew Cash, Chief Executive for the South Yorkshire and
Bassetlaw Integrated Care System

o Atalk from Professor John Britton from the Royal College of Physicians, Professor of
Epidemiology and Honorary Consultant in Respiratory Medicine at University of Nottingham

o Atalk from Ms Judith Stonebridge , Northumbria Healthcare NHS Foundation Trust
o Atalk from Dr Richard Jenkins, Chief Executive at Barnsley Hospital NHS Foundation Trust.

The event itself will run from 9am-12pm and will take place in the St Mary’s Conference Centre,
Sheffield. For further information, please see this flyer on the Intranet. Alternatively, you can
contact Caroline.burrows@nhs.net for details, or ryan.ealand@nhs.net to register your attendance.

Payslips are available online

Your October payslip is available on the My ESR portal now.

The online versions of your payslips are availbale earlier than the
paper versions.

You can also access your eLearning matrix through the portal and
change your personal details. If you've forgotten your password, just
click the forgotten password link and enter your nhs.net email address.

R Know someone who goes the extra mile? Nominate them for a Star Award _
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APD/Policy update

The following new and revised procedural documents have been approved; they are available
on the Trust’s Intranet and website and will be distributed to the ‘emergency access’ policy file
holders shortly. Please ensure that you familiarise yourself with them.

View the policies on the Intranet page: http://intranet/documents/policies.aspx

New APDs:

Bassetlaw Operational Policy PAT/PA 37 V.1

High Output Stoma Policy PAT/T 71 V.1

Health and Safety Policy CORP/HSFS 1 V.7
Control of Substances Hazardous to Health Guidance CORP/HSFS 7 V.7
Non-Patient Slips, Trips and Falls Guidance CORP/HSFS 8 V.5
Safe use of Display Screen Equipment Guidance CORP/HSFS 12 V.5
Security Policy- Incorporating Bomb Threat/Suspect Packages CORP/HSFS 15 V.6
Waste Management Policy CORP/HSFS 17 (A) V.5
Waste Management Manual CORP/HSFS 17 (B) V.2
Selection of Procurement and Medical Devices Policy CORP/PROC 3 V.6
Inquest Policy CORP/RISK 22 V.3

Patient Electronic Alert to Key Worker Systems (PEAKS) Guidelines for PAT/EC 4 V.4
Oncology and Specialist Palliative Care Patients

Management of Respiratory Type Viruses PAT/IC 10 V.9
Management of Sharps Injuries and Blood Body Fluid Exposure Incidents PAT/IC 14 V.7

Consent to Examination or Treatment Policy PAT/PA 2 V.7
Clinical Site Management Team Operational Policy PAT/PA 33 V.4
Withdrawn APDs:

Holistic Needs Assessment (HNA) for Adult Cancer Patients Guidelines PAT/T 28 V.5
(no longer a policy now a local guideline)

A Practical Guide to Nutrition Support for Adults (withdrawn at request ~ PAT/T 35 V.3
of nutrtion steering committee)

bz

Aloq
@ el bratmok back on 2017/18

g your achyevements

la Safeguarding Newsletter

The latest edition of the Safeguarding Newsletter is now available
for you to read here.

Access this edition for training sessions, learning briefs and updated
pathways.
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Dr Subedi receives RCN award

As part of the Royal College of Nursing’s Black
History Month celebrations Dr Subedi was
presented with an RCN award in recognition of
his outstanding work in developing doctors from
overseas so that they can apply for a Certificate
of Eligibility for Specialist Registration.

The CESR training programme This has attracted good
doctors to join the training at all levels, as well as
experienced consultants who help run the department
across sites. He has further enhanced the profile of the
Trust by grabbing the attention of the Royal College

of Emergency Medicine. The training programme is
already bringing improvements to the Emergency
Department and the department, which itself

continues to be one of the best performing in the country.

Congratulations Dr Subedi!

Occupational Therapy Week: Cake Sale

On Wednesday 7 November, the Occupational Therapy Team
will be hosting a cake sale outside of the East Ward Block Dining
Room.

All of the proceeds from this will go towards Doncaster FireFly, an
amazing charity that is devoted to raising cancer awareness.

The Bake Sale will be running from 10.30am — 2pm and has been
organised to celebrate Occupational Therapy Week.

Pre-retirement Courses

After a highly successful run of courses throughout 2018, Oak Tree Financial Training Limited
will be returning to the Trust in 2019 to offer even more of their valuable “Planning for
Retirement”’ sessions. These have been incredibly popular over the last year and are clearly in
high demand, so it’s well worth attending.

To book onto one of the courses below, please contact the Education Centre on ext. 642053.
e Monday 10 December 2018, 9am-2pm, DRI Lecture Theatre

e Thursday 28 March 2019, 9.30am- 2.30pm, DRI Lecture Theatre

e Tuesday 11 June 2019, 9am- 2pm, Bassetlaw Board Room

o Tuesday 29 October 2019, 9am- 2pm, DRI Learning Room 1

o Thursday 5 December 2019, 9am- 2pm, Bassetlaw Boardroom
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"<¥ . Health & Wellbeing
-¥ < Fithess classes

New Exercise classes! }‘

New fitness classes are

‘ starting at the Trust from
3 October alongside the
yoga and pilates classes
that will continue to run.

To book on the classes with

Daryl (Input 4 Lifestyle)

contact Occupational Health:
01302 642581
dbth.occhealth.dri@nhs.net

4
4
Mondays |

Pilates
4.45 to 5.45pm, Badminton Court, D Block, £5 per week.
To book call Debbie on 07828573865

Yoga
6 to 7pm, Badminton Court, D Block, £5 per week.
To book call Nicola on 07788691904.

Wednesdays

Core Conditioning
5to 5.45pm (£5 a session)

Legs, Bums, Tums
6 to 6.45am (£5 a session)

Full Body Circuit
7 to 7.45pm (£5 a session)
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my new car!

Latest special offers

From

£255

per month

From

£279

per month

From

£409

per month

SEAT ARONA BMW 5 SERIES SEAT ATECA

1.0 TSI SE [EZ] 530e M Sport 1.0 TSI Ecomotive SE
5dr 4dr Auto [EZ] 5dr

LED daytime running lights M Sport styling LED daytime running lights
Cruise control Front and rear parking sensors Cruise control

6.5" touchscreen Leather interior Electric parking brake
Air conditioning Heated front sport seats 6.5" colour touchscreen

The monthly ¢ Fully comprehensive insurance ¢ Routine servicing
. o Breakdown cover ¢ Road tax
cost includes: o Tyre cover « Windscreen cover

Click here to get a quote or get a website

www.hhsfleetsolutions.co.uk

Estimated monthly costs based on a £28,000 salary, 6,000 miles per annum and a member of the
NHS or LGPS pension scheme. Images for illustration purposes only.



Fraud Awareness Month: Training Sessions

DBTH’s very own Fraud Awareness Month (FAM)

is just on the horizon, which means that a variety
of related-activities will soon be coming your way,
including some important training sessions.
N Wﬂfp
FAM, which is an expansion of International Fraud ﬁﬂm

Awareness Week, was conceived to demonstrate the Trust’s
outstanding commitment to protecting the NHS from
scams, phishing attempts and other such cons. Combating
this type of deception is something that we take very
seriously as an organisation, as we recognise the severe

implications that fraud can f’wave not only on our finances, N OVe m b e r 2 0 1 8

but also on the services that we provide.

Fraud Awareness Month

(incorporating/International Fraud Week)

After all, the issue costs the NHS a staggering £1.29 billion on an annual basis. This is money that could obviously be
better spent elsewhere, for instance on bolstering our workforce or on improving patient care. Considering this, it’s
fair to say that fraud is everyone’s concern, which is why it’s so important to have a month dedicated to spreading
information on the topic.

It is for this reason that the Trust has organised a group of training classes to take place throughout FAM. These
sessions will cover a wide breadth of material, offering insight into the culprits of fraud, the different methods used
to fool us, and the devastating impact these crimes can have.

As well as this, the training will also give you some useful information on how to spot fraud outside of the hospital.
In this sense, you will be equipped with valuable knowledge that you can take home, so that you are alert and
prepared to deal with the threat in your own personal life.

If you are keen on becoming fraud-savvy and are interested in attending one of these sessions, then the relevant
dates can be found below:

Date Time Venue

12 Nov 2018 1lam-12:15 pm The Bassetlaw Hub

12 Nov 2018 1.30pm- 2.45 pm The Bassetlaw Hub

14 Nov 2018 1lam-12:15 pm DRI Education Centre, Learning
Room 2

14 Nov 2018 1.30pm- 2.45 pm DRI Education Centre, Learning
Room 2

To book onto any of the above sessions, please email dbth.training.department@nhs.net. Alternatively, you can
arrange a bespoke session for your department by emailing mbishop@nhs.net.

FAM will be running for the duration of November, so watch this space for more information and exciting
developments to come.

Change of Numbers: Cardiorespiratory, AMU and ACU

Please note that, as of 6 November, the fax number for Cardiorespiratory at DRI will be changing to ext.
642922.

Likewise, from 7 November, the fax number for the Acute Medical Unit (AMU) and the Ambulatory Care Unit
(ACU) will be changing to ext. 642926.
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Snoozy boy Dodger, relaxing in the sun

Photo of the week

Wendy Maher, sent in this photo of her canine companion, Dodger, having a sleep in a
warm spot.

Please keep your photos comingin, by sending them to dbth.buzz@nhs.net (in jpeg format)
and we will publish some of the best in future issues- pets always welcome.

“ y Follow us @DBH_NHSFT



