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Welcome to the WRES 2024 Data collection

Please exclude all NHS held bank worker data from your submission. Bank workers are defined as workers who in
your organisation work solely on a zero hour/’bank only’ contract.

Guidance and additional information can be viewed here: Guidance (Link: )Jand Additional Information (Link:)

Our information governance notice can be viewed here: Information Governance Notice (Link: )

Web form technical support queries and queries about your account and password should be sent to:
ips.servicedesk@england.nhs.uk (Link:)

Requests for additional users to access the web form should be sent to: england.wres@nhs.net (Link:)

Any queries about how to populate this data collection should be sent to: england.wres@nhs.net (Link: )

Indicator 1a - Non-Clinical Workforce
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Indicator 1b - Clinical Workforce
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Indicator 1 - Medical and Dental Consultants

Last Year This Year

Whit BME Ethni Whit BME Ethni Comments

e city e city

Unkn Unkn
own/ own/
Null Null
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Dental

Consultants

Of which * N B

Senior Medical

Manager

Non- * * *
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Number of staff in Workforce

Last Year This Year

Whit BME Ethni Whit BME Ethni Comments

e city e city
Unkn Unkn
own/ own/
Null Null

Indicator 2 - Relative likelihood of staff being appointed from shortlisting across all
posts.

Last Year This Year
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Indicator 3 - Relative likelihood of staff entering the formal disciplinary process,
as measured by entry into a formal disciplinary investigation.

Note: This indicator will be based on year-end data.

Last Year This Year
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Indicator 4 - Relative likelihood of staff accessing non-mandatory training and
CPD.

Last Year This Year
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Indicator 9 - Percentage difference between the organisations’ Board voting
membership and its overall workforce.

Note: Only voting members of the Board should be included when considering this indicator.
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