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Freedom of Information Act Request

Under the Freedom of Information Act, | would like to request the following information:

1. Recruitment Agency Hires
Please confirm the number of hires made for permanent posts, using a recruitment agency,
broken down as follows:
e Number of Nurses including banding no permanent appointments via a
recruitment agency
e Number of Doctors including grades no permanent appointments via a
recruitment agency
e Number of Allied Health Professionals (AHP) including banding no permanent

appointments via a recruitment agency

2. Agencies Utilised
Please confirm the agency/ies used for these hires and the framework(s) under which you
contracted with them.  Please also note any agencies with whom you partnered off
framework, if any:

e Agency/ies used for the recruitment of the above detailed staff  N/A for International

nurses / AHP
e Framework(s) under which you contracted with the agency/ies N/A

e Any agencies with whom you partnered off framework N/A

3. Future International Recruitment Plans
Do you plan to undertake international recruitment within the next 18 months for:
o Nurses No

o Doctors No
e Allied Health Professionals (AHP) No

4. Long Term Workforce Plans
If the answer is yes to Q3, please provide a further breakdown of possible requirements:
e Number of Nurses including banding

e Number of Doctors including grades
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e Number of Allied Health Professionals (AHP) including banding

5. International Recruitment (April 2024 to April 2025)
How many roles did you fill via international recruitment during the period April 2024 to April
20257? Please provide a further breakdown by:

e Number of Nurses including banding 0 from April 24 to April 25 for international nurses

e Number of Doctors including grades  N/A
e Number of Allied Health Professionals (AHP) including banding 0 from April 24 to April
25 for international nurses

6. Impact of International Recruitment
International recruitment has assisted in providing a consistent and sustainable workforce and
has helped reduce temporary agency staffing and drive down recruitment costs in the long
term. Do you:

e Agree

e Disagree

Please note that FOI legislation provides access to recorded information held by public
authorities. It does not require an authority to give a view or opinion unless it is already
documented.

With that in mind, our response is as follows:

We do not hold any recorded information that explicitly agrees or disagrees with this statement
in these exact terms. However, we can confirm that international recruitment is one of several
strategies used to address workforce shortages and has contributed to reducing reliance on
temporary staffing in certain areas. Where applicable, internal assessments and workforce
planning documents may reflect the perceived or actual impact of international recruitment
efforts, but any conclusions drawn would be based on contextual data and workforce metrics
rather than subjective agreement or disagreement.

If you would like to request specific workforce data or cost trends related to international
recruitment or agency staffing, please feel free to clarify, and we will be happy to assist.

7. Decision-Makers
Who is responsible for deciding if international recruitment is to be undertaken? Please provide:
e Name Executive Trust Board

e Job Title
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