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Freedom of Information Act Request 
 
 
Under the Freedom of Information Act, I would like to request the following information: 
 
 
Please provide: 

• What is the distribution of sickness absence days amongst your organisation’s workforce by 
percentile? 
 
1st 
10th 
25th 

      50th (median) 
75th 

      90th 
95th 

 

1st  2 Days 
10th 15 Days 

25th 44 Days 

50th (median) 106 Days 

75th 169 Days 

90th 245 Days 

95th 281 Days 

 
• A breakdown of sickness absence in your organisation in 2024 by grade and function 

Medical & Dental 
Nursing & Midwifery 
Allied Health Professionals (AHPs) 
Additional Clinical Services 
Admin & Clerical 
Estates & Facilities 
Scientific, Therapeutic & Technical 
Very Senior Managers (VSM) “it is not possible to report on Very Senior Manager as a staff 
group, as the national electronic staff recording system is not structured to include a staff 
group for VSM. VSM roles are included in the relevant profession to which they apply e.g. 
admin and clerical, medical and dental etc.  

 
 

  Absence FTE Available 
FTE 

Absence FTE 
% 

# Absence 
Occurrences 

  
Add Prof Scientific and Technic 2,664.65 54,977.33 4.85% 291 

Additional Clinical Services 42,330.82 479,365.32 8.83% 3,993 

Administrative and Clerical 27,174.36 467,918.98 5.81% 2,514 
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Allied Health Professionals 6,313.82 156,201.21 4.04% 912 

Estates and Ancillary 14,811.14 172,673.27 8.58% 1,434 

Healthcare Scientists 1,326.56 24,849.48 5.34% 149 

Medical and Dental 6,306.18 261,223.74 2.41% 1,186 

Nursing and Midwifery Registered 36,305.37 670,723.88 5.41% 4,451 

Students 752.21 18,986.73 3.96% 122 

Grand Total 137,985.11 2,306,919.94 5.98% 15,019 

 
• Details of what measures, interventions and support has your organisation provided to 

reduce sickness absence. 
DBTH attempts to reduce sickness absence for the benefit of patients and colleagues as well 
as to support the health and wellbeing of colleagues. 
 
Colleagues are offered a suite of support such as a comprehensive Health and Wellbeing 
programme which includes VIVUP Employee Assistance Programme, Occupational Health 
(includes physio and counselling), use of access to work, redeployment 
policy/departmental transfer requests (if relevant), support by colleagues such as managers 
and Professional Nurse/Midwife Advocates and the option of being accompanied by trade 
union representatives or work colleagues at meetings. 
  
There is a Managing Sickness Absence policy with accompanying training and toolkits for 
managers to use.   The policy provides the triggers and targets which are also set at a 
divisional and departmental level and these are reported/discussed at various forums 
throughout the organisation such as senior leadership team meetings.  Managers are able 
to review/analyse sickness trends through access to ‘Business Intelligence’ data and 
through conversations with the people business partnering teams who can provide 
intensive support if required e.g. ‘deep dive’ into departmental sickness absence which can 
lead to improvements. 
 

• A copy of your HR policies relating to sickness absence 
 
See Attached copy which is currently being reviewed and updated 
 
 
 
 
 
If you are not satisfied with the handling of your request, you have the right to request 

an internal review. Requests for an internal review should be submitted within 40 

working days from the date of this response, and should be addressed to 

d.wraith@nhs.net. 

 

If you remain dissatisfied after the internal review, you have the right to appeal to the 

Information Commissioner’s Office (ICO). The ICO can be contacted at: 
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Information Commissioner's Office 

Wycliffe House 

Water Lane 

Wilmslow 

Cheshire 

SK9 5AF 

Tel: 0303 123 1113 

Website: https://ico.org.uk/make-a-complaint/ 
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