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Freedom of Information Act Request

Under the Freedom of Information Act, | would like to request the following information:

1) Your parental leave policies, including paternity leave and pay and maternity leave and pay.
If you have different policies for medical and non-medical staff, please include all different
policies.
See attached Policies

2) Inthe lastthree years for which you have data, how many staff members were eligible for
paternity leave? please provide separate data for medical and non-medical staff, but if this
is not possible, please provide combined data for both instead.

The Trust does not hold information that identifies which staff members were eligible for paternity
leave.
The NHS Electronic Staff Record (ESR) system does not contain a field that records paternity leave
eligibility. Eligibility depends on a number of personal and statutory factors that are not recorded in
ESR, including:

o Relationship to the child (biological father, partner, adopter, intended parent in surrogacy

arrangements)

o Length of service at the statutory qualifying point

e Individual circumstances relevant to statutory entitlement
As this information is not held in any recorded form, we are unable to provide the number of staff
who were eligible for paternity leave.

3) In the last three years for which you have data, how many staff members took paternity leave,
and for how many weeks on average? please provide separate data for medical and non-medical
staff, but if this is not possible, please provide combined data for both instead.

01/04/2022-31/03/2025

Staff group |[Total number of staff||/Average duration of paternity leave (weeks)

Medical 26 1.80

Non-medical||23 1.79

4) In the last three years for which you have data, what was the average salary for staff who were
eligible for paternity leave? (If it is not possible to provide this, please provide the average salary for
all the trust’s staff instead)

After reviewing the information we hold, we are unable to provide this breakdown. The Trust does not record
or report average salary figures specifically for staff who are eligible for paternity leave, and generating this
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information would require creating new data, which we are not obliged to do under the Freedom of
Information Act.
However, we can direct you to information already published as part of our Annual Reports and Board
papers. These documents include overall staff pay-bill information, pay ranges and other high-level
remuneration data, which may be helpful.
Our Annual Reports are publicly available at:
https://www.dbth.nhs.uk/about-us/how-we-are-run/annual-report/
Thisincludes:

e Annual Report & Accounts 2024/25

e Annual Report & Accounts 2023/24

e Annual Report & Accounts 2022/23
Each report contains the Trust’s total staff pay expenditure, salary bands, and pay-related disclosures, as
required by NHS reporting standards.

If you are not satisfied with the handling of your request, you have the right to request
an internal review. Requests for an internal review should be submitted within 40
working days from the date of this response, and should be addressed to
d.wraith@nhs.net.

If you remain dissatisfied after the internal review, you have the right to appeal to the
Information Commissioner’s Office (ICO). The ICO can be contacted at:

Information Commissioner's Office

Wycliffe House

Water Lane

Wilmslow

Cheshire

SK9 5AF

Tel: 0303 123 1113

Website: https://ico.org.uk/make-a-complaint/



https://www.dbth.nhs.uk/about-us/how-we-are-run/annual-report/?utm_source=chatgpt.com
https://ico.org.uk/make-a-complaint/
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